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MoU for FY 2017-18 between POWERGRID and MINISTRY OF POWER, GOVT. OF INDIA

MoU Target for the year 2017-18

:L Performance Criteria Unit Marks Excellent V.Good Good Fair Poor
’ (100%) (80%) (60%) (40%) (20%)
Mandatory Parameters - Part A
1 |Turnover
Revenue from Operations Z crore 10 27,000 26,500 26,000 25,500 25,000
2 |Operating Profit
Operating Profit/ Revenue from Operations % 20 32.25 32 31 30 29
3 |Return on Investment
PAT / Average Net Worth % 20 14.50 14.00 13.50 13.00 12.50
Sub-Total (A) 50
Other Parameters - Part-B
4 |R&D, Innovation, Technology up-gradation parameter
Completion of milestones of R&D, Innovation,
Technology up-gradation parameter Date 5 31-Dec-17 15-Jan-18 20-Jan-18 | 10-Feb-18 | 20-Feb-18
(Details as per Annex-l)
g || o T gy SR A e 2 crore 10 25,000 24,000 23,000 22,000 21,000
(Details as per Annex-ll)
Percentages of value of CAPEX contracts/ projects
running/ completed during the year without time/
6 |cost overrun to total value of CAPEX contracts % 5 100 90 80 70 60
running/ completed during the year - (Details of
Capex projects for monitoring are as per Annex-Ill)
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MoU Target for the year 2017-18

No Performance Criteria Unit Marks Excellent V.Good Good Fair Poor
(100%) (80%) (60%) (40%) (20%)
Trade Receivables (Net) as number of days of
7 Revenue from Operations (Gross) bla. o Gage . = B 60 65 70
Reduction in claims against the Company not 0
4 acknowledged as debt (%) — Total Claims % 4 3 & 3 2 1
Return (share of profit/ loss) on Investment in Joint .
9 lVentures % S 9 8.5 8 75 7
10 Milestones with respect to subsidiary CPSEs not
signing MoUs separately
Milestones of projects completion with respect to
J i iy No. of
under construction subsidiary CPSEs not signing .
a) - ; milestones to 4 6 S 4 3 1
MoUs separately (No. of milestones to be achieved)- g
: be achieved
(Details as per Annex-1V)
Return on investment from operational subsidiaries
b) (i.e. POWERGRID Unchahar Transmission Limited & % 3 14.5 14 13.5 13 12.5
POWERGRID Vizag Transmission Limited)
11 Human Resource Management (HRM) related
parameters
Online submission of ACR/ APAR in respect of all %% o i, of
a) executives (EO and above) along with compliance of e[;(ecuti\'/es 2 100 95 90 85 80
prescribed timelines w.r.t writing of ACR/ APAR
. » i % of no. of
Online quarterly vigilance clearance updation for s5h)
b) Senior Executives (AGM and above) iy 2 1 95 0 85 80
, executives




MoU for FY 2017-18 between POWERGRID and MINISTRY OF POWER, GOVT. OF INDIA

MoU Target for the year 2017-18
Sl e .
No Performance Criteria Unit Marks Excellent V.Good Good Fair Poor
(100%) (80%) (60%) (40%) (20%)
g | onenn O Supaclo Pleki. &g e spprossl by Date 2 30-Sep-17 | 10-Oct-17 | 20-Oct-17 | 31-Oct-17 | 10-Nov-17
the Board of the Directors.
d) Holding of DPC without delay for executives (EO and % 2 100 95 9 85 80
above level)
Talent management and career progression by % of
e) imparting at least one week training in centre of exec:utives 2 10 9 8 7 6
Excellence e.g lITs, lIMs, NITs, ICAI etc.
Sub-Total (B) 50
Total (A+B) 100
Notes:
1 |CPSE should update land holdings on Government Land Information System (GLIS).
2 The targets recommended by the IMC are based on estimates submitted by the CPSE for the year 2016-17. In case of better performance of the CPSE as
per final results as compared to estimates, the difference shall be added to the targets for the year 2017-18.
3 The targets decided in MoU are unconditional and no offset will be allowed. Further evaluation would be subject to compliance of additional eligibility criteria
as contained in para 14.2 of MoU guidelines 2017-18.
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faxT adf 2017-18 & forT UTaRfre wd fagya wamerd, HIRd IR & oS IHedaT Jrud

g . . . _ Tu 2017-18 & T Aol a1 U9 @&d
5 WRGHH HES gfe 3w SPE | wgdcmdl | oo AT | SATTeT®
‘ (100%) (80%) (60%) (40%) (20%)
S mgﬁ PET N D ST GRI| o 2 | 30-ReEER-17 | 10-3fERIER-17 | 20-3eRER-17 [31-SfRSR-17]  10-TdaR-17
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